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lonic Rare Earths (lonicRE) is committed to fostering a culture of good corporate
governance, transparency and ethical behaviour for its officers, employees, and
contractors. lonicRE encourages a Speak Up_culture where people feel free to raise
legitimate issues relating to the lonicRE's operations.

We count on everyone within lonicRE, our supply chain or members of the community
to act in accordance with all applicable laws, our Code of Conduct, and our Values.
We take matters such as health, safety, environment, wellbeing, culture, heritage,
human rights, community prosperity, fraud, anti-bribery, and corruption seriously.

Term Details

Purpose We believe in conducting business ethically and
sustainably. Our focus is to protect and respect our people,
partners, suppliers, communities, and environments in
which we work and operate within.

Our shared values and policies guide our everyday
conduct. We have a professional responsibility to Speak Up
and report unethical behaviour.

As an essential part of the lonicRE Whistleblower Policy
(Policy), lonicRE provides a secure and confidential
reporting process that enables employees, stakeholders,
and members of the community to engage in trusted
conversations to easily report fraud, misconduct, and
ethical breaches so we can address them before they
become a threat. It is an important mechanism to reduce
risk exposure by maximising its ability to detect and deter
wrongdoings.

This reporting process allows individuals to speak up,
including anonymously where legally permissible, if you
have any suspicion of a wrongdoing. We strongly
encourage you to speak up if you suspect or witness any
matters of concern. lonicRE will take all reports made
under this Policy seriously. This Policy describes the
protections available to Whistleblowers, what matters are
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reportable, how you can report your concerns without fear
of detriment, and how lonicRE will support and protect you.

Background

We have developed this Policy, having regard to the relevant
legal requirements and current best practices relating to
the protection of Whistleblowers in the Corporations Act]
2001 (Cth), Taxation Administration Act 1953 (Cth) and
ASIC's Regulatory Guide 270 Whistleblower Policies.

Scope

All references to ‘lonic Rare Earths' (lonicRE) in this Policy
refer to lonic Rare Earths Limited and its related bodies
corporate.

Acting Ethically

We expect everyone who works either directly or indirectly
for lonicRE to comply with our policies and procedures,
professional standards, laws, and regulations.

We encourage you to consider talking to a trusted leader,
manager, executive or Human Resource representative, or
if you prefer not to raise concerns directly, or if you are
external to lonicRE, you may submit a report in accordance
with this Policy. We would like to hear your concerns
directly so that we can resolve them directly.

You also have a responsibility to speak up using one of the
many channels available, under this Policy, when you
suspect something does not look or feel right.

If you make a Whistleblower Report pursuant to this Policy,
we have a responsibility to protect you, including not
disclosing your identity (unless required or permitted by
law) and making sure you are not subject to Detrimental
Conduct.

Reportable Conduct

Reportable Conduct is anything that you have reasonable
grounds to suspect, in relation to lonicRE, including but
not limited to:

e misconduct, or an improper situation or
circumstances.

e conduct that constitutes a contravention of laws
specified in the Whistleblower Laws or other
Commonwealth laws that are punishable by
imprisonment for a period of 12 months or more; or

e conduct that represents a danger to the public or the
financial system.

Reporting Concerning

It's important that all breaches of our laws, Code of

Behaviour Conduct or Policies are reported so they can be
investigated, and appropriate follow up action taken.
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Some examples of concerning behaviours include:

e dishonest, corrupt, orillegal activities

e unethical conduct

e fraud, money laundering or misappropriation of funds.

e racial, sexual, age, disability, or religious discrimination

o false expense claims

e bribery and corruption

e modern slavery

e illegal immigrant labour

e unauthorised access to our sites

e unsafe work practices

e financial irregularities; and

e engaging in or threatening to engage in Reportable
Conduct against a person who has made a disclosure
or is believed or suspected to have made or be planning
to make a disclosure.

Personal Work-Related
Grievances

A personal work-related grievance should be raised and
managed via the lonicRE Grievance Procedure Policy and
does NOT qualify for protection under the Whistleblower
Laws or this Policy.

Examples include:

e an interpersonal conflict between you and another
Employee; or

e adecision relating to your employment or engagement,
such as a transfer, promotion, or disciplinary action.

How to Speak Up and

To investigate reports we need as much information as
possible.

1. Ensure you have all the facts. To reach the right
solutions, we need to be as fully informed as possible.

2. Clarify your responsibility and role. In some cases,
where you don't feel threatened or worried about
being victimised, you may choose to go through the
internal reporting lines.

3. Has your manager or supervisor been informed? Can
you speak with you HR representative?

If you feel uncomfortable speaking with someone
directly, you may submit the details of the matter by
emailing: Admin@ionicre.com
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All reports submitted to Admin@ionicre.com will be
received securely and handled by an Executive member of
the team, who will determine the appropriate next steps,
including whether an investigation is required. The
Executive Member will keep you in the loop on the
investigation and any action taken in relation to your
concern.

What to Include in a
Report

In making a report, you should provide as much detailed
information as possible so that your report can be
investigated. Some useful details include:

e date, time, and location.

e names of person(s) involved, roles and their
department.

e your relationship with the person(s) involved.

e the general nature of your concern.

e how you became aware of the issue.

. possible witnesses; and

« any other information that supports your report.

Disclosure to External
Regulatory Bodies

While it is lonicRE's preference for disclosures to be made
internally, a Whistleblower may choose to raise disclosable
matters outside of the company with:

a) ASIC; or
b) a Commonwealth authority prescribed in the
Corporations Regulations.

This policy does not affect any mandatory reporting
requirement that the lonic Rare Earths Ltd may have under
any other Commonwealth or State/Territory law.

Disclosure to a Legal
Practitioner

A report of a disclosable matter will also be protected if it
is to a qualified legal practitioner for the purpose of taking
legal advice or legal representation in relation to the
operation of the Whistleblower provisions in the
Corporations Act.

Public Interest
Disclosure

There is an additional category of disclosures called Public
Interest Disclosures that qualify for protection. These can
be made to journalists and members of Parlioment
(Commonwealth, State or Territory) but only if the
Whistleblower complies with the following strict
requirements:

a) the Whistleblower must have first made a qualifying
disclosure to ASIC or a prescribed Commonwealth
authority.
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b)

c)

d)

e)

f)

at least 90 days has passed since the qualifying

disclosure was made.

the Whistleblower does not have reasonable grounds

to believe that action is being, or has been, taken to

address the matters to which the qualifying

disclosure related.

the Whistleblower has reasonable grounds to believe

that making a public interest disclosure would be in

the public interest.

after 90 days has passed, the Whistleblower must

give the body to which the qualifying disclosure was

originally made, a written notification that:

(i) includes sufficient information to identify the
qualifying disclosure; and

(ii) states that the Whistleblower intends to make a
public interest disclosure; and

the extent of the information disclosed in the public

interest disclosure is no greater than to inform the

journalist or member of Parliament of the misconduct

or improper situation or circumstances, or other

conduct falling within the scope of the Whistleblower

Policy.

Emergency Disclosure

Emergency Disclosures are also protected and can be
made to journalists and members of Parliament but only if
the discloser complies with the following strict
requirements:

a)

b)

c)

the discloser must have first made a qualifying

disclosure to ASIC or a prescribed Commonwealth

authority.

the discloser has reasonable grounds to believe that

information concerns a substantial and imminent

danger to the health or safety of one or more persons

or to the natural environment.

the discloser gave notice to the body to which the

qualifying disclosure was made that states:

(i)  that they intend to make an emergency
disclosure; and

(ii) includes sufficient information to identify the
qualifying disclosure; and
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d) the extent of the information disclosed in the
emergency disclosure is no greater than is necessary
to inform the journalist or member of Parlioment of
the substantial and imminent danger.

Identity Protection

Where you make a disclosure, your identity (or any
information which could identify you) will only be shared
where:

e you provide consent; or
e lonicRE is permitted, or otherwise required, by law.

However, lonicRE does not require your consent to share
information that does not identify you, where reasonable
steps are taken to reduce the risk of identification and it is
reasonably necessary to investigate the matter.

We Protect Your
Identity

lonicRE is committed to protecting Whistleblowers who
may be concerned about retaliation or victimisation.

While knowing your identity can assist investigations, you
may make a disclosure anonymously where permitted by
law, and lonicRE will take reasonable steps to protect your
confidentiality.

As part of this Policy, if you choose to speak to an
Authorised Recipient, your identity is still protected.

Authorised Recipient

The Authorised Recipient plays a crucial role in ensuring
that Whistleblowers can disclose information without fear
of retaliation.

Reports made under this Policy will be received and
overseen by an Executive member of lonicRE, or a delegate
appointed by the Executive who is appropriately qualified
to manage the matter.

Detrimental Conduct

Important protections relating to confidentiality and
detriment apply to Whistleblowers who report disclosable
matters in accordance with this Policy.

These protections include:

Identity protection.

Protection from Detriment.

e Compensation and remedies; and

e Civil, criminal, and administrative liability protection.

lonicRE takes contraventions of these protections very
seriously and may take disciplinary action against anyone
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for doing so. If you have any concerns about this, you can
raise them with an Authorised Recipient.

Civil and criminal sanctions also apply for breaches of
these protections.

Examples of Detrimental Conduct can include but are
not limited to:

e dismissal of an employee or alteration of an
employee's position/ duties to their disadvantage, or
negative performance feedback that is not reflective
of actual performance.

e harassment, intimidation, or bullying; and

e threats to cause detriment.

Conduct NOT Tolerated

lonicRE does not tolerate any form of Detrimental Conduct
taken by any person against the Whistleblower or any
people who are involved in an investigation of a
Whistleblower Report.

For Example:

e managing a Whistleblower's unsatisfactory work
performance if the action is in line with lonicRE's
Performance Management.

e administrative action that is reasonable to protect the
Whistleblower from detriment.

False or Misleading
Disclosures

When making a disclosure, you will be expected to have
reasonable grounds to suspect the information you are
disclosing is true, but you will not be subject to a penalty if
the information turns out to be incorrect.

However, you must not make a report that you know is not
true or is misleading. This may be a breach of our Poor
Performance & Misconduct Policy and will be considered
a serious matter that may result in disciplinary action.

There may also be legal consequences if you make a
knowingly false report.

Investigations

lonicRE will acknowledge receipt of a disclosure within a
reasonable period, where the Whistleblower can be
contacted, including through anonymous channels. lonicRE
will assess disclosures to determine whether:

1. they fall within the parameters of this Policy; and
2. an investigation is required - and if so, how that
investigation should be carried out.
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3. Generally, if an investigation is required, lonicRE will
determine:

4. the nature and scope and timing of the investigation.

5. who should lead the investigation — including whether
an external investigation is appropriate.

7. the nature of any technical, financial, or legal advice
that may be required to support the investigation; and
8. the anticipated timeframe for the investigation.

Where practicable, lonicRE will keep the Whistleblower
informed of the steps taken or to be taken (or if no action
is to be taken, the reason for this), and provide appropriate
updates, including about the completion of any
investigation.

The extent of the information provided, or whether it will be
provided at all, will be subject to applicable confidentiality
considerations, legal obligations, and any other factors
lonicRE considers relevant in the situation.

lonicRE may not be able to undertake an investigation, or
provide information about the process etc, if it is not able
to contact the discloser, for example, if a disclosure is
made anonymously and has not provided a means of
contact.

Support and Fair
Treatment

lonicRE is committed to transparency and to encourage a
speak up culture where people feel free to raise legitimate
issues relating to the lonicRE's operations. lonicRE is also
committed to protecting Whistleblowers from detriment.

When a qualifying disclosure under the Policy is made,
lonicRE will reiterate the requirements of this Policy to
relevant individuals to ensure the protections are not
undermined.

Disciplinary action up to and including dismissal may be
taken against any person who causes or threatens to
cause any detriment against a Whistleblower.

If the disclosure mentions or relates to employees of
lonicRE other than the eligible Whistleblower, lonicRE will
take steps to ensure that those individuals are treated
fairly and respectfully.

Related Policies

e Code of Conduct

e Anti-Discrimination, Harassment & Equal Opportunity
e Sexual Harassment Policy

e Anti-Bribery Anti-Corruption Policy
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Details

e Continuance Disclosure Policy
e Grievance Procedure Policy
e Poor Performance & Misconduct Policy
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